LECTURER IN NURSING AND HEALTH POLICY
SCHOOL OF NURSING

DUBLIN CITY UNIVERSITY

This post offers the successful candidate the opportunity to work in a dynamic and
rapidly growing University based School of Nursing that is closely associated with a
number of partner health services. Thisis a very exciting time in the development of
nursing practice, nursing research and education in Ireland. The School of Nursing in
Dublin City University is at the forefront of these developments.

The School of Nursing currently offers the Pre-registration BSc (Hons) in Nursing

working in partnership with 6 partner services:

BSc (Hons) Nursing (Genera Nursing) is offered in partnership with Beaumont
Hospital and James Connolly Memorial Hospital, Blanchardstown (Northern Area
Health Board)

BSc Nursing (Psychiatric Nursing) is offered in partnership with St. Vincent's
Hospital, Fairview and St I1ta’s Hospital Portrane (Northern area Health Board)

BSc (Hons) Nursing (Mental handicap) is offered in partnership with the Daughters of
Charity Services, Dublin, and St Joseph’s Intellectual Disabilities Service, Northern
AreaHedlth Board.

The remaining two years of the pre-registration Diploma in Nursing is aso offered in
partnership with the above services.

The School of Nursing also offers a part-time Bachelor of Nursing Studies Degree at
Post-registration level and Graduate Diploma / MSc Programme that includes a
number of specialist pathways for the preparation of clinical specialists in the area of
Mental Health, Intellectua Disabilities and Renal Nursing.

The Lecturer in Nursing and Health Policy is expected to contribute significantly to
the curriculum development, teaching and administrative activity in the School of
Nursing, across all levels, with a particular emphasis on post-graduate course
provision. Supervision of Post-graduate research students and a commitment to the
development of a programme of research in the area of nursing and health policy will
also be an expected part of therole.

The Lecturer appointed will be expected to be sensitive to the evolving education,
research and clinical agenda in nursing and heath care in Ireland. He / she will be
expected to take a lead role in developing the response of the School of Nursing to
some of these devel opments.



The suitable candidate will be at Doctora level with a proven track record in
teaching, course development and course administration. Recognised skills in team
development and leadership is a requirement. Evidence of a proven track record in
research would be a significant advantage.

Salary Scale: €41,519- €68,146 (above bar)
€31,776 - €39,747  (below bar)

Closing Date: 22" November 2002

For informal discussion on the post please contact:

Professor P Anne Scott, School of Nursing, Dublin City University.
E-mail: anne.scott@dcu.ie. Telephone: + 353 (0)1 700 5947
Fax: + 353 (01) 700 5688




