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Closing date:   2nd December 2011 
 
Salary scale:   €24,960 - €31,882 (pro rata) 
 
This salary scale may be affected by the provisions of the 2011 Budget. 
 
 
Application forms are available from:  

www.dcu.ie/vacancies/APPLICATION_FORM_8pg.doc  and from the Human Resources 

Department, Dublin City University, Dublin 9. Tel: +353 (0)1 700 5149; Fax: +353 (0)1 700 5500; 

Email: hr.applications@dcu.ie  

 
Dublin City University is an equal opportunities employer 

 


